
College of Health Professions Student Handbook 2024-2025             2024-05-06 09:23:37            1

SEX & GENDER-BASED
MISCONDUCT RESPONSE &
PREVENTION: SUPPORTIVE
MEASURES
The Title IX Coordinator will provide Supportive Measures as necessary.
Supportive Measures are individualized services reasonably available
to ensure equal educational access, protect safety or deter Sexual
Harassment. Supportive Measures are available, as appropriate, to
either or both the Complainant and Respondent and are non-punitive,
non-disciplinary and not unreasonably burdensome to the other party.
Examples include counseling, extensions of time or other course-related
adjustments, modifications to work or class schedules, campus escort
services, restrictions on contact between the parties, leave of absence,
increased security and monitoring of certain areas on campus and other
similar accommodation.

Supportive Measures are individualized and appropriate based on
the information gathered by the Title IX Coordinator. The Supportive
Measures needed by the Complainant and/or Respondent may change
over time and the Title IX Coordinator will communicate with each party
to ensure that any Supportive Measures are necessary and effective
based on evolving needs.

Once the Title IX Coordinator receives a report of Sexual Harassment, the
Title IX Coordinator will promptly contact the Complainant confidentially
to discuss the availability of Supportive Measures (available with or
without filing a Formal Complaint) and explain the process for filing
a Formal Complaint and provide a copy of this policy. The Title IX
Coordinator will consider the Complainant’s wishes with respect to
Supportive Measures.

Chamberlain will maintain the privacy of the Supportive Measures,
provided that privacy does not impair Chamberlain’s ability to provide the
Supportive Measures.


